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Please provide details of any e-job planning systems or community scheduling systems
you have in place and contract end dates with suppliers?

A. Locum

B. Nurse

C. AHP

D. NMNC

Information not held, no e-job planning or community scheduling systems in place.

Please advise what arrangements are in place for workforce planning?
A. Locum

B. Nurse

C. AHP

D. NMNC

Liverpool Heart and Chest Hospital NHS Foundation Trust have an annual planning
process which commences in December - January and this will involve workforce
planning across the Trust.

What is currently in place to support development of Bank workers — e.g. Care certificate
training, additional clinical and non-clinical training?

A. Locum

B. Nurse

C. AHP

D. NMNC

Learning and development opportunities are available to all bank staff. Staff are given
paid time to attend training which is required for their role including mandatory training
and care certificate if required.



