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Q1 How many staff (as measured by full-time equivalents) do you employ to work on Equality, 

Diversity and Inclusion (EDI)? 
  
A1 Information not held - The Trust does not have dedicated Equality, Diversity and Inclusion 

(EDI) roles – this work is built into other portfolios. 
  
Q2 What was your spending on Equality, Diversity & Inclusion (EDI) for the financial year 

2021/22 and what is the budget for Equality, Diversity and Inclusion (EDI) in the current 
financial year? 

  
A2 Information not held - There is no allocated budget for EDI and as such any spend in this 

area would be recorded under a wider category and not broken down to this level. 
  
Q3 What was your spending on Equality, Diversity & Inclusion (EDI) training for the financial 

year 2021/22 and what is the budget for Equality, Diversity and Inclusion (EDI) training in 
the current financial year? 

  
A3 Information not held – There is no allocated budget for EDI training and as such any 

spend in this area would be recorded under a wider category and not broken down to this 
level. 

  
Q4 How many staff working days do you estimate were lost from regular work due to Equality, 

Diversity & Inclusion (EDI) training for the financial year 2021/22 and what is your 
estimate of staff working days that will be lost from regular work due to Equality, Diversity 
and Inclusion (EDI) training during the current financial year? 

  
A4 Information not held – the Trust does not routinely collate or hold this information centrally 

as part of its management or performance data.  
  
 


