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Reference FOI1202223/024
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From: Commercial

Date: 19 April 2022

Subject: Number of staff in the Equality, Diversity and Inclusion team and copy of

latest Workforce Equality and Diversity Report

Q1 How many people were employed in your trust’s Equality, Diversity and Inclusion team
as of 31st March 2021?

Al Information not held - the Trust does not have a dedicated Equality, Diversity and
Inclusion (EDI) Team. EDI work is split across the portfolio of the Senior HR Business
Partner (Workforce) and Head of Nursing (Patients)

Q2 And how people were employed in your trust’'s Equality, Diversity and Inclusion team as
of 31st March 20227

A2 Information not held - the Trust does not have a dedicated Equality, Diversity and
Inclusion (EDI) Team. EDI work is split across the portfolio of the Senior HR Business
Partner (Workforce) and Head of Nursing (Patients)

Q3 Of the current post-holders, please state their job titles and salaries ie Head of EDI,
£75,000; Assistant Director, £60,000; Manager x3, £45,000

A3 Not applicable, as per A1 and A2 above

Q4 Is your trust currently or planning to recruit any more people to the EDI team? If so,
please give details.

A4 No, there are no imminent plans to recruit more people

Q5 Please provide a copy of your trust’s latest Workforce Equality and Diversity Report or a
link to it if it has already been published online.

A5 Information exempt under Section 22: information intended for future publication.
The Trust Workforce Monitoring Report 2021-22 is currently being refreshed and will be

published on our website following internal ratification at the end of June 2022:
https://www.lhch.nhs.uk/about-lhch/equality-inclusion-diversity-and-belonging/
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